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Criteria I: Curricular Aspacts

Key Indicator: 1.3
Curriculum Enrichment

1.3.2. Avarage percentage of courses that include experiential learning
through project work/field work/internship during last five years
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1.3.2 Average Percentage Of Courses that include experiential
learning through project work /field work/internship during last
five year

Years 2018-19 | 2019-20 | 2020-21 | 2021-22 | 2022-23
Number of students enrolled in )
project work/field work/ o2~ | 1R C\‘{
internship
Total Number of students

7/061 243 | 389 4038 | 34]

across all programs
Percentage of students
enrolled in project work/ field 2435‘[ ZX’C’ZZ ZC%S?
work/internship

Avarage percentage of
students enrolled in project
work/field work/internship as 29, g | "/
against the total number of !
students during the last five
years

File Description A N Document
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Ref. No. Date :
To,

General Manager,
Skybiotech Life science Pvt. Ltd.

Aurangabad-431005

Subject :- To grant permission for internship in industrial training.

Respected Sir,

With respect to above cited subject | am requesting you to please grant us
permission for internship industrial training in you company for students studying in
Gawande college of pharmacy sakharkherda, for session 2022-23

Kindly do the needful.

Thanking you
Tincipas
aawande Colisae of Pharmacy
‘Saknark,“.er@i?ﬁﬂo éfmdkhed Raja

Oist Bulozna (MH)

Students Name for Internship.

Mr. Ajit Madhavrao Jadhao
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Secretary
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Ref. No. Date :
To,

General Manager,
Sun Pharma Limited

Aurangabad-431005

Subject :- To grant permission for internship in industrial training.

Respected Sir,

With respect to above cited subject | am requesting you to please grant us
permission for internship industrial training in you company for students studying in
Gawande college of pharmacy sakharkherda, for session 2022-23

Kindly do the needful.

Thanking you
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Students Name for Internship.

Mr. Shubham Parmeshwar kale
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Secretary
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Ref. No. Date :
To,

General Manager,
Sydler Remedies Pvt. Ltd.
Waluj M.I.D.C. area

Aurangabad-431005

Subject :- To grant permission for internship in industrial training.
Respected Sir,

With respect to above cited subject | am requesting you to please grant us
permission for internship industrial training in you company for students studying in
Gawande college of pharmacy sakharkherda, for session 2021-22

Kindly do the needful.

Thanking you
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Students Name for Internship.

Mr. Mangesh GhanshamGotarkar




To
The manager sun pharma limited.
M.LD.C Industrial Area, Chikalthana,

Aurangabad-431210

Subject : Permission for industrial training in your esteemed Plant.

Respected Sir,

[ Mr/Miss. Kale Shubham Parmeshwar Studied in B.Pharm final year at Gawande college

of pharmacy, sakharkherda. Tq. SindkhedrajadistBuldana (M.S)

Sir, yours Plant is a leading and well known manufacturing house of quality Medicines &
cosmetics. As a Part of curriculum, I would like to Work in Your Plant for industrial training in your
esteemed organization. In this regard, I request you please provide a seat for industrial training. Yours

help in there regard will be a significant contribution in the successful completion of my course.

['assure you that I will follow all the rules and regulation of your organization & maintain

discipline. I hope you will consider my application.

Looking forward to a favorable reply from your side as early as possible.

mhfully

Thanking You....

To

The General Manager City Pharmacy Co. /& % \ R
Sneinal

_ . . - =) goAwand: Loty of fharmacy
A pharmaceutical & medical Est in Aurangab\ , £ Baknarkers, fq. Sindihed Raja
5 v S5 Oist &uloana (MH)
NP A4S

SLULDANR

Subject : Permission for industrial training in your esteemed Plant.



Ref. No.: APT / Algrow / 874054 Date: 24/01/2022

LETTER OF APPOINTMENT

Name of the Establishment : Alembic Pharmaceuticals Ltd
Address : Alembic Road,Vadodara-390003
Name of the employer : Alembic Pharmaceuticals Ltd

Name & address of Sales employee : Mr. Amol Ganeshrao Lomte

Hingoli , Maharashtra - 431701

With reference to your application and subsequent interview you had with us, We are pleased to put you as Channel
Development Manager, for our Algrow division based at Nanded as your Head Quarter with effect from
24/01/2022 on the following terms & conditions:

1. You will draw salary and allowances as stated in the Annexure A.

2. You will be on probation for a period of 6 months from the date of your joining the Company. On successful
completion of Probation Period, you will be confirmed in writing in the services of the Company. However, the period
of Probation maybe extended or curtailed based on your performance. Your performance shall be evaluated at
regular intervals and in case you do not reach the expected levels of performance, the Company reserves the right to
terminate your services.

3. You will be entitled to the working allowance and travelling fare as per the Company’s policy applicable to your
cadre. Please note that the allowances do not form part of the salary.

4. Your services may be transferred from one Headquarter, Region and division to another based on exigencies of
business at the discretion of management. You are also liable to be transferred to any department / division /
establishment of the company at any location in India without payment of any additional compensation, to meet with
any exigencies of business at the sole discretion of Management.

5. Your Probation period shall automatically come to an end on completion of a period of Six Months or the extended
period, if any. Also your services may be terminated without assigning any reason whatsoever, by giving you one
month’s notice in writing or paying you one month’s basic salary in lieu of notice. Should you desire to leave the
Company’s service, you will be required to give one month’s notice in writing to the Company.

6. You will be retired or superannuated from the services of the division on completion of 58 years of age. The date of
birth as declared by you verified at the time of your employment will be reckoned final for this purpose.

7. You will discharge your duties as per the instruction and guidance given by your superiors and Management from
time to time.

e f;m‘f Phamacy
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8. Your appointment shall be subject to Company rules and regulations in force now and that may come into force
from time to time and such acts or laws and regulations as are applicable and are in force now and/or any such
modifications or enactments that may come into force from time to time.

9. You shall inform of your monthly tour plan well in advance to your Superior and shall intimate immediately in writing
to your superior about any changes in the same with reasons. You will inform your Superior whenever you
leave/return to your headquarters. You shall submit daily reports, account of samples and its distribution in
appropriate forms available for the same.

10. Your hours of work are not fixed, but you shall work in the manner and as per timings followed generally by all
field employees. Further, you will be required to travel extensively on Company’s business which may extend to
several weeks continuously.

11. During the continuance of your employment, you will not accept any part-time or full-time employment in any
Organization whether with or without remuneration. You will also not pursue any educational/vocational courses part
time or full time without prior permission of the Company.

12. You will be entitled to leave with pay in accordance to and the rules framed by the company and any other rules
that may be in force from time to time. The granting of leave will depend upon the exigencies of work and will be at
the sole discretion of the Company. If you remain absent without prior permission or intimation for a consecutive
period of ten days or more your services shall be liable for termination without notice or appropriate disciplinary
procedure will be initiated accordingly.

13. You will inform the Management in writing of any change in your residential address and family status at the
earliest. On failing to do so, all communications intended to be served on you would be sent to your last address as
per our records and this shall be deemed to have been served on you.

14. You shall conduct yourself soberly and carry out diligently and faithfully all the instructions given to you by your
superiors in connection with the Company’s business and to the best of your skills and ability to improve and further
the business and interest of the Company.

15. You shall not either during the continuance of your services or thereafter disclose, divulge, or make public or use
any information / knowledge which you may acquire during the period of your services in any way about any of the
affairs or secrets of the Division, Company or any processes, accounts, transactions and dealings of the Division,
Company to any person, firm or Division, Company to the prejudice of organization.

16. You are required to devote your full time attention and efforts to the furtherance of the business of the Division of
the Company and to continually develop your professional skills in your own and Division’s mutual interests. You shall
not during your services with the Division directly or indirectly engage yourself in or devote attention to any full time,
part time training or business or monetary position other than that of the Division. You shall be true and faithful to the
Division in all dealings and transactions relating to the Division’s business.

A N Y
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17. You shall not accept or take any presents, commissions, or any kind of gratification in cash or kind from any
person, party, firm or concern having dealings with the Company and if you are offered any, you should immediately
report the same to the Company in writing. You shall not lend money to or borrow money from customers and
suppliers of the Company. :

18. You will be responsible for the safe keeping and return in good condition Company’s articles and property which
may be in your custody, care or change. The Company shall have the right to deduct the money value of such
Company property from your dues and take such other actions deemed proper in the event of your failure to account
for such property to the satisfaction of the Management.

19. In event of sickness preventing you from satisfactory performance of your duties over a long period, the Company
reserves the right to evaluate and terminate your employment or vary the terms and conditions over a given period.

20. During the continuance of your employment, if you become physically or mentally unfit to work and if the
Company has satisfied itself of this fact on advice of proper medical authorities, the Company is entitled to terminate
your services.

21. In event of termination or resignation, you shall handover all the documents and papers, keys and other property
of the Company as may be in your custody, care or charge to immediate superiors and obtain a clearance certificate
from him.

22. In case you are absent from your assigned duties for more than ten days at a stretch without prior written
approval of your Superior, appropriate action will be initiated accordingly. Absence from your assigned duties for the
purposes of this clause would also include not following the rules and procedures of our Company for submission of
the daily, monthly or other prescribed reports.

23. Any instance of misconduct, breach of any of the clauses, rules and regulations governing your engagement,
neglect of your duties, insubordination, riotous behaviour, insolence, absence from duty without prior sanction,
dishonesty, embezzlement and accepting any commission or discount from any merchant or outsiders or such
behaviour in contravention of traditional/ common during your services or if you are tried and/or convicted for any
criminal offence, you shall be dealt with appropriately.

24. In the event of your being indulging in any acts or commission constituting misconduct, including unwelcome
physical contact and advances and / or a demand or request for sexual favour and /or sexually coloured
remarks/jokes, and /or showing pornography and / or any other physical, verbal or non-verbal conduct of a sexual
nature, which will tantamount to an act of moral turpitude, you shall be dealt with appropriately.

25. Your appointment is subject to your medical fitness and retaining reasonable medical fitness during the tenure of
your employment with the Company and as certified by the Doctor appointed by the Division for this purpose. The
Division may require you to undergo medical checkup as and when required at the Division’s cost by any
Doctor/Doctor’s nominated by the Division. If after such examination, the Division is of the opinion that continuance of
your services is medically not advisable or that you are incapable of discharging your duties, the Division may
discontinue your services forthwith without any notice.

26. In case of any dispute or difference arises out of or in connection with your engagement, including any further
terms and conditions that may be laid down from time to time, it shall be subject to the exclusive jurisdiction of the
appropriate Courts, Tribunals and/ or Authorities in the city of Vadodara.

Prindipa
Gawande Colisge of Pharmacy
Saknark“erda, Ta. Sindkhed Raja
st Buloana (MH)
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27.You shall submit your reports and required information regularly to your superiors as per the Rules and Policy of
the Company in such prescribed format from time to time. You shall undertake to adhere to such

schemes/procedures like Cell Phone Reporting or such other method of reporting as the Company decides as per the
requirements and as per the exigencies of the business.

We welcome you in our Organisation and look forward to your long and fruitful association with us.

For Alembic Pharmaceuticals Ltd ,

Chitra Shetty

Deputy General Manager — Human Resource

I have read and understood all the terms and conditions of appointment and I shall abide by them in toto.

Place :
Date :
(Signature)
Baknarkteyy, +o0f Phama
BI0N Ty 0 Cy
Oirg, r_: X 3indkh Raja

HUERS (MH)

ALEMBIC PHARMACEUTICALS LIMITED
REGD. OFFICE : ALEMBIC ROAD, VADODARA - 390 003. « TEL : (0265) 2280550, 22808380 « FAX : (0265) 2281229
website | www. alembicpharmaceuticals.com = E-mail * alembic@alembic.co.in « CIN : L24230GJ2010PLC061123
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ANNEXURE-A 24th Jan, 2022
ALEMBIC PHARMACEUTICALS LTD

NON METRO
ANNEXURE (Compensation Details)
Candidate Name : Mr. Amol Ganeshrao Lomte
Division : Algrow
HQ : Nanded
Designation : Channel Development Manager
DOJ : 24th Jan, 2022
ir(.) Salary Head Amount(Rs.) Frequency
1 Basic 1917 Monthly
2 HRA ' |  a7er ;\/I;)nthlyﬂ
3 Hospitalization Premium 699 Monthly
4 Kit Alowance 151 Monthly
5 | PF (Cbrﬁpany) 1,4‘30 N T I\V/I‘ornthl.y
6 ‘Bonus 900 Yeary ‘
7 7 rGrétuirty” 7 | 7 L 6878 - Y‘eafly |
Ahnﬁél CTCH 7 ] 260004 - - ” Yearrlry
Amoun-t in Words:rRl;pée.;s'l;\rNo Lac Srixterhodsabﬁhcii FourOnIy - a
e \— k;{“ >, /
X2~/

Chitra Shetty
Deputy General Manager-Human Resources

Notes :

1. Gratuity will be payable as per The Payment of Gratuity Act, 1982 and employee will be
eligible for gratuity only after rendering 5 years of continous service in organization.

2. Payment of Bonus will be made as per The Payment of Bonus Act, 1965.

3. There will be variation up to Rs. 12/- per annual in CTC due to rounding-off the monthly
amount.

e Please sign duplicate copy of this appointment letter and send back to the authorized
signatory as a token of your accpetance of the appointment on the terms and conditions
mentions here in above.

Place :
Date :

Sawance |, o
Saknark e . .. g%fgﬁ'argeive)
o L r 2 :‘.:;!q‘:nea Raja
Dist Suioana {MH)
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To,

Appointment Letter
Date:04-MAY-2022

Mr.Ashwin Dilip Pakhan

Dear,

Based upon your application and subsequent interview, we are pleased to offer you the position for the post of
Senior Field Manager in Discovery Division (Sales division of Mankind Pharma Ltd.) on the following terms and

conditions:
1. Date of Joining : 04-MAY-2022
2. Designation : Senior Field Manager
3. Department : Sales
4. HQ Chikhli
5. COMPENSATION STRUCTURE: You shall be placed in the appropriate band / responsibility level of the Company,

and shall be entitled to compensation (salary and other applicable benefits) as governed by the rules of the
Company on the subject, as applicable and/or amended hereafter. Please refer annexure-1 for detailed
compensation structure.

6. COMPANY RULES IN GENERAL:You will be governed by the rules and regulation of the Company now in force
and as revised from time to time.

a).

Self-Attested

The emolumentsibenefits due to you shall be liable/ subject to tax in accordance with the provisions of the
Income Tax Act and Rules made thereunder and any other legislation applicable in this regard and as may be
in force from time to time.

In the matter of Provident Fund, E.S.I., Employees’ Pension Scheme, Gratuity etc, you shall be governed by
the Rules and regulations of the division and statutory provisions, if any, which are in force from time to time.
Payment of Bonus (Including Special Bonus) is governed by Payment of Bonus Act 1965 as amended.

You shall be covered under Group Personal Accident Policy.

If at any time during the period of your employment you are found to be dishonest, disobedient, Intemperate,
Irregular in attendance or at work or commit a breach of the terms of your employment,the Division shall not
withstanding anything to the contrary that may be contained herein, be entitled to terminate your employment
forthwith without any notice whatsoever or payment in lieu of notice and may deduct without prejudice to any
of the rights and remedies which the Division may have against you from the emoluments, if any, then due to
you, the amount of any loss the Division may have sustained has occurred shall be final, conclusive and
binding upon you in all respects and shall not be questioned by you on any grounds whatsoever,

e
v TNEIRESY |
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Marketing Divisior

Adtherised Signatory




@
Mankind//»

In the event of your being found indulging in any acts of omission or commission constituting a misconduct
including unwelcome physical contact and advances and/or a demand or request for sexual favours, and/or
sexually coloured remarks/jokes, and/or showing pornography and/or any other physical, verbal or no-verbal
Conduct of a sexual nature, which will tantamount to an act of moral turpitude, the Division has the right to
suspend you, pending issue of charge sheet and inquiry and till its final disposal without any salary and
allowance.

€. Forthe purpose of counselling, you may be called upon to stop working in the field and attend counselling session
by your superiors as and when called upon to do so or at H.O.

f. You will be discharging your duties diligently and sincerely and will not divulge any secrets of the Division or it
trade which may come to your knowledge during the course of your employment with the Division.

g. You shall not publish or cause to be published any publication or contribute to any article or review to an
newspaper, magazine or book, brochure or pamphlet or other publication in any way related to or concerning th
Division's products or policies without prior clearance from the Division.

h. You will not borrow or collect any money on Division's account from any dealer or doctor or other party. You sha
not accept or undertake to accept either directly or indirectly any gift, commission or other favour of any kin
whatsoever in connection with your work without the prior consent of the Division.

(i) You will undertake to adhere to such scheme/procedures as the Division may at its sole discretion
introduce/withdraw/alter/modify from time to time.

(i) You shall maintain normal disciplines and decorum while attending doctors, customers and in briefings, cycl
meetings, etc.

(iii) In the event of your failure to fulfil all the above obligations, the Division shall be at liberty to treat you as abser

from fieldwork unless all working reports are completed to the satisfaction of your superiors.

{. Non-submission of DCR/non-submission of leave application/false reporting of calls in  DCR and false clair
through Tour Expense Statement is a serious misconduct which will render you liable for severe disciplinary actior

j. Itis ordinarily presumed that this contract of employment is renewed from time to time till you reach the age ¢
superannuation on the understanding that your performance in the job is satisfactory and acceptable in a
respects. You will be advised from time to time about your performance especially, if and when, it falls beloy
satisfactory level. If the Management finds that you are incapable of performing the job/jobs assigned to you, |
spite of best efforts on your part, the Management will be at liberty to terminate this contract of employment at an
time on giving one month's notice or salary in lieu of such notice. In other words, it will be presumed that th
contract has not been renewed from the date of such termination.

K. You will be provided with necessary promotional material, identity/visiting cards, product literature, trainin
manuals, stationery etc. In the event of your leaving the Division by way of resignation, retirement, termination ¢
any reason whatsoever, you shall return all the Division's property in your possession such as and includin
printed stationery, unutilized samples, visual aids, detailing folders, guidebooks, promotional material, gadget:
detailing bag, identity cards, No Due Certificate from all stockiest, imprest, cash/advance, if any, and/or any othe
articles to the person nominated by the Division and your dues shall be settled only on receipt of the Division'
property. In case, you fail to return the company's property including NO Dues Certificate , within 30 days from th
date of relieving or the time prescribed under the applicable laws (whichever is less), the company shall recove
the amount from your full and final settlement dues, without further reference / notice to you.

CONT.....3
FOR MANKIND PHARMA LTD.

o . .
Self Attested: 2 Authorised Signatory
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7.

8.

9.

10.

£

. You shall neither assign nor pledge to third parties including Wholesalers/C&F Agents, any financial or othe
benefits to which you are entitled under the terms of the Offices Employment/ Agreement/ Contract with th
Division.

m. If at any time, the Management is not in a position to provide you work for trade reasons or business exigencie
you may be laid off from work for reasonable time without any leave or compensation.

n. If any question of interpretation of any terms/conditions of your appointment/employment arises, the Divisio
decision shall be final and binding on you.

0. You are required to submit the following documents on or before your date of joining.

(i) Certificate in support of the qualifications mentioned by you in your application.
(ii) Certificate supporting your date of birth/School leaving certificate.

P. You shall communicate to the division if there is any change in your address as well as personal status. A

communications sent to you in normal course at the address given shall be deemed to have been served on you

DOUBLE EMPLOYMENT: You are not allowed to work in any other place / Office / area for any remuneration whil
working in company's service for full time, nor shall hold any business, directly or indirectly.

RULE REGARDING CONFIRMATION: You will not be deemed to be permanent in the services of the Company unles
you are so confirmed in writing. The aforesaid period can stretch from six month to ane year and can also be extended ¢
the discretion of the company. During this period:

L. Ifanything will be found unethical you will be terminated without any prior notice or without assigning any reason.

| You will not be entitled for any leaves except sick leave for which you have to provide medical certificate, but in othe
cases leave availed shall be counted as leave without pay.

[l At the time of probation your performance will be under the review and if at any time it is found that you
performance is unsatisfactory, your services can be terminated after giving you a notice period of 24 hrs.

AREA OF ACTIVITY AND TRANSFER. Your headquarter for the time being will be as mentioned. Such territory a
may be assigned to you by the Management. You are liable to be transferred, without any additional compensation, to an
Area/Territory, other division of company in India whether existing or formed in future as the Management may from time t
time deem necessary at their sole discretion. Your refusal to such transfer or in case you fail to report for duties at th
transferred place will be considered, as your unwillingness to serve the company, and in such case, Management will b
free to terminate your services by giving 24 hrs notice, provided that no such notice shall be required to be given if you
services are terminated when you are on training (probation).

RETIREMENT: Without prejudice to any other rules and regulation of the company and any laws, you shall retire from th.
service of the company on completion of 25 years or on attaining the age of 60 years, which could be advanced subject t
you being medically or physically found unfit. Whichever is earlier your services shall stand terminated on account ¢
superannuation of the day following on completion of 25 years or on attaining the age of 60 years, whichever is earlie
however the management reserves its right to extend the period of retirement and it will be the sole discretion of th
management. The date of your birth will be counted by your educational certificates given by you at the time of employmer
with the company and will be final and binding on you.

CONT..... 4
FOR MANKIND PHARMA LTD.
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you may be asked to promote any product(s) of group or may be transferred to any division(s) of the group. You
unwillingness to accept the opportunity shall be treated disregard to company policy and management is free to take an
disciplinary action for this.

12. MEDICAL EXAMINATION: You might be asked to undergo medical examination during the course of your employment a:
and when directed by the management.

13. MISCONDUCT: The following acts and omissions will be considered misconduct on the part of field member :

n.
0.

T@me o0 o

Non fulfilment of rules and regulation of the company.

Double employment.

Refusing or avoiding transfers.

False reporting.

Misuse of physician's samples and promotional material.

Leaking confidential information.

Giving false information in application form and course of employment.

Disobeying the instructions or assignments given by seniors.

Non-participation in quarterly meeting, indoor refresher course and field refresher courses.

Fake billings and claiming expenses which were not borne by you in actual.

Bad administration work.

Demanding or accepting gifts/money in any form (loan or gift) from doctors / chemists / stockiest / C&
agents with whom the company has business contacts.

. Indulging in coercive / wrong activities with any doctor / stockiest / dealer or any other employee of ot

company or any other company with in the establishment of the company or outside it.
Refusal for accepting charge sheet, order of suspension, notice & letters.
Any other activity which are against moral values.

If found guilty for any of the above mentioned misconduct, your services are liable to be terminated by
way of dismissal without any notice or any compensation whatsoever.

14. WORKING DAYS:

a.
b.

C:

Self Attested:

Working days are from Monday to Saturday.

You will interview / interact a minimum average 15 doctors everyday keeping in mind the convenience of th
doctors. These calls must be made as effective as possible.

You will post daily reports, expenses statements, sample acknowledge form, market reports, stock & sale
statement of your stockist, list of doctors not contacted and any other reports required by your managers
office at the intervals directed by them.

. Visit record should be maintained up to date at all time.

All letters from the office must be acknowledged and attended to within 3 days from receipt of the letters.
If the daily reports or other reports are not received by the company within 7 days from their scheduled date:
it shall be considered that you have remained unauthorised absent from work, not entitling you for ar
payments / remuneration, for the period for which the said reports are not submitted.
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16.

17.

18.

19.

20.

ENQUIRY & PENALTY: If anyone is found indulging in any type of misconduct stated above the Management have the
right to initiate inquiry for the said misconduct, or you may be awarded with the following penalties depending on the natur
& severity of the misconduct:

~ Suspension

> Dismissal

~ Compulsory Retirement

»~ Termination

» Withhold of increments or promotions.

»Imposition of fine.

The above penalties shall be final, conclusive and binding upon you in all respects and shall not be
questioned by you on any grounds whatsoever.

LOSS OF LIEN: If it is reported that you have remained absent without leave and without prior permission i

writing from the Management for a continuous period of five days, you will be liable to lose your lien on you
appointment, unless you explain to the satisfaction of the management about the grounds of your inability to resume you
duty with sufficient proof. It is expressly agreed that the Management will be the sole judge about the explanation that ma
be tendered by you in this respect as to whether the same is to be accepted or not. If you remain absent at any time beyon
the period of leave originally granted, or subsequently extended, you are liable to lose your lien on your appointmen
unless you return within five days of the expiry of the sanctioned leave explain to the satisfaction of the Management yot
inability to resume your duty immediately on the expiry of your leave, but in such cases also the Management will be th
sole judge to decide the validity of your explanation.

RESIGNATION: If you desire to leave the services you shall give one month's notice in writing to the company. If you leav
the services without giving one month's notice, the company shall be entitled to deduct one month gross salary from yot
dues. In case of resignation tendered by you, you will not be relieved of your duties uniess the resignation has bee
accepted in writing by the company and unless you handover complete charge of your job as well as materials, articles an
things belonging to the company that may have come in your possession during your employment, to the Management ¢
the superior concerned.

You are covered under category “Sales Man" as per Sales Promotion Employees Act. “Sales man” means any person
whatever name called employed or engaged in any establishment for hire or reward to do any work relating to promotion ¢
sales or business as per the sales promotion employees Act, 1976, 2(d).

JURISDICTION: You will be governed by Head Office at Delhi. Your salary will be deemed to have been paid at Delhi ar
for alf purpose, your appointment also will be deemed to have made at Delhi. In case of any dispute that may arise betwee
you and the company in connection with any of the matters specified in this agreement, it is specifically agreed ar
understood by and between the parties that the courts situated in the city of Delhi alone will have jurisdiction to try ar
entertain such matters.

You are requested to implement the measures introduced by the management from time to time. Such changes can be in
plans, procedures, systems required for the benefit of the company.
We hope this is beginning of your long and prosperous career with us.

Self Attested:

Yours Sincerely

Ok PHAR S FOR MANKIND PHARMA LTD.
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Mr.Ashwin Dilip Pakhan
Senior Field Manager

Sales

Annexure 1

Following would be your CTC:

[ sNai | SALARY HEADS MONTHLY (RS.) ANNUALLY (RS.)
1

FIXED COMPONENT

| Basic 9000 I 108000 }
2 House Rent Allowance 4000 48000
3 IMGI 4500 54000
GROSS TOTAL 210000
O R R L e
4 Gratuity 433 5196
5 |PF . s 1 32
6 ESI 611 7332
R T R R
7 Bonus 1157 13884
8 Special Bonus 1300 15600
9 Leave Travel Allowance - 275 3300
10 Insurance Premium 25 300

| | crANDTOTAL 23077 276924

Rs Two Lakh Seventy Six Thousand Nine Hundred Twenty Four Only

*You are also eligible for standard dally working allowances as per company policy applicable from time to time in the
region of your posting.

Group Mediclaim Policy:Covers Self Spouse,upto 2 children and 2 dependents subject to the limit defined in company policy.
Group Accident Insurance Policy: Coverage as per Company policy.

Please confirm your acceptance of the salary structure as attached in Annexure-1 by signing and returning this letter
in duplicate for our records.

J- X1 0 1 1 ———————— FOR MANKIND PHARMA LTD.

Authorised Signatory
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